
EPARTMENT OF VETERANS AFFAIRS
Federal Supply Service

Authorized Federal Supply Schedule Price List
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!( a menu-driven database system.  INTERNET address for GSA Advantage!( is: http://www.fss.gsa.gov
Federal Supply Schedule 621 I for Professional and Allied Healthcare Staffing Service

Product Service Code Q

Contract Number: V797P-4199a

Contract Period: August 17, 2001 to August 16, 2006

Modification #5

Cumulative Price List #2

Effective: June 25, 2003

Med-National, Inc.

1010 Central Parkway South

San Antonio, TX  78232

Professional and Allied Healthcare Staffing Services

Contractor Administrator: Dale Johnson, Vice President, Human Resources and Operations 

Phone Number: (800) 725-6364


Fax Number:  (210) 490-5742

                            (210) 490-4515

E-mail:  dgjvp@mednational.com


Website: www.mednational.com
Business size: Large

TIN:  74-2488158

CUSTOMER INFORMATION:
1.  Table of awarded special item number(s):


621-026 (a) General Dentist Services
621-025 (i) Certified Registered Nurse 

    
621-033 Dental Related Services


        Anesthetist (CRNA) Services



Registered Dental Hygienists
621-027 Registered Pharmacist Services



Certified Dental Assistants

621-039 Certified/Registered Medical Assistant



Dental Laboratory Technician

   Services

2. Maximum order:  $ 1 million per Line Item, unless otherwise negotiated.

3. Minimum order:   $9,600.00 or four weeks at 40 hours per week

4. Geographic coverage: Includes the 48 contiguous United States; Alaska; Hawaii; Washington, D.C.; Guam; and Puerto Rico.  Overseas Locations including South Korea/Seoul and The Philippine Islands.

5. Prompt payment terms:  .5% (1/2%) Discount for payment within twelve (12) days from the invoice date;  .25% (1/4%) Discount for payment within eighteen (18) days from invoice date; 

Net amount due for payment within thirty (30) days from invoice date.

6. Government commercial credit card: Accepted with NO (0%) Discount.

7. Ordering address:
    
Med-National, Inc.  

ATTN: Dale G. Johnson

(210) 490-4515

1010 Central Parkway South
  FAX 
(210) 490-5742

San Antonio, TX  78232

(800) 725-6364

e-mail at: dgjvp@mednational.com 

8.  Payment address:

Med-National, Inc.





ATTN: Edna Robbins


(210) 490-4515





1010 Central Parkway South
   FAX
(210) 490-5742





San Antonio, TX 78232





edna@mednational.com
9. DUNS #183872373

10. Notification regarding registration in Central Contractor Registration (CCR): Med-National, Inc. is registered in the Central Contractor Registration (CCR) database.

11. Medical Liability Insurance:  One million dollars per occurrence/maximum. Three million dollars aggregate amount for Non-Personal Services Task Orders, unless otherwise negotiated.

12. Non-Personal and Personal Services Task Orders are Accepted.

13. Rates: Are net ceiling rates, including malpractice insurance, excluding travel and lodging.
14. Minimum Qualifications of Professionals/Ancillary Personnel: The prices awarded represent the  

following minimum general requirements applicable to all individuals ordered:

14.   Minimum Qualifications of Professionals/Ancillary Personnel (cont.):

SIN:  621-026 (a)  General Dentist

1. Be a graduate of an American Dental Association-Approved School of 

Dentistry.

2. Possess an unrestricted license from any U.S. State, Territory, or Possession, or 

certification appropriate to the discipline of the Provider furnished.

3. Attend the applicable number of annual hours of continuing dental education 

required to maintain a current license in the state in which the individual Dentist 

License is issued.  Continued dental education will not be accomplished on 

government time or at government expense.
4. Possess proof of U.S. employment eligibility.

5. Possess the required qualifications/elements to be credentialed and privileged in accordance with ordering Activities guidelines and procedures.

6. Possess current Basic Life Support (BLS) and/or Cardiopulmonary Resuscitation (CPR).

7. Possess ability to speak, understand, read, and write the English Language fluently.

8. Possess proof of physical examination (within 60 days of start date), Immunizations, and a statement of Freedom from Mental and Physical Impairments Restricting Performance.

SIN 621-033 Dental Hygienist:
1. Be a graduate of an ADA accredited dental hygiene school.

2. Possess a current valid license in one of the 50 states, and/or the District of Columbia, the Commonwealth of Puerto Rico, or territories of the United States.   The hygienist will provide three letters of recommendation, at least two of which must be from either practicing Dentists or faculty members where the candidate has been employed.  All Dental Hygienists will be capable of performing the full range of dental services commensurate with the dental hygienist specialty.

3. Attend the applicable number of annual hours of continuing dental education required to maintain a current license in the state in which the individual dental hygiene license is issued.  Continued dental education will not be accomplished on government time or at government expense.

14.   Minimum Qualifications of Professionals/Ancillary Personnel (cont.):

SIN 621-033 Dental Hygienist (cont.):

4. Be currently certified in Cardiopulmonary Resuscitation (CPR) prior to beginning performance at the activity.  Annual refresher trainer in CPR will be accomplished.

5. The hygienist will speak, read, and write the English language well enough to effectively communicate with all eligible beneficiaries of the military or other activity healthcare system and other healthcare providers.

6. Personal Hygiene: The hygienist will be free of body odor and wear clean clothing at all times.  Fingernails will be clean and hair neatly groomed.  The length and bulk of hair will not be excessive or present a ragged, unkept, or extreme appearance.

7. Possess proof of U.S. employment eligibility.

8. The hygienist will wear a standard professional uniform of a type approved by the customer.  A badge shall be worn on the uniform.  It will be placed either on the right or left breast pocket area.  The badge will clearly display the name of the employee, i.e., last name and title.  The badge may be furnished by the Government or the contractor.

9. Possess proof of physical examination (within 60 days of start date), Immunizations, and a statement of Freedom from Mental and Physical Impairments Restricting Performance.

SIN 621-033 Certified Dental Assistant:
1. Must have: (a) Certificate or Associate Degree as a Dental Assistant/Technician from a State accredited program; OR (b) certification from a dental assisting training program (military or civilian); OR (c) certification from a Red Cross 

Dental Assistant Course; OR (d) 36 months experience within the preceding 60 months as a Dental Assistant in a military or civilian dental practice; OR (e) membership in good standing with the American Association of Dental Assistants with required continuing education  and 12 months dental assisting experience within the preceding 36 months.  The Dental Assistant will also provide three letters of recommendation from practicing Dentists or faculty members where the candidate received Dental Assisting training.

2. Be capable of performing the full range of dental services commensurate with the  

      dental assistant specialty.

14.   Minimum Qualifications of Professionals/Ancillary Personnel (cont.):
SIN 621-033 Certified Dental Assistant (cont):
3. Be currently certified in Cardiopulmonary Resuscitation (CPR) prior to   

Beginning performance at the activity.  Annual refresher trainer in CPR will be 

accomplished.

4. The assistant will speak, read, and write the English language well enough to 

effectively communicate with all eligible beneficiaries of the military or other activity healthcare system and other healthcare provider.

5. Personal Hygiene: The assistant will be free of body odor and wear clean clothing 

at all times.  Fingernails will be clean and hair neatly groomed.  The length and bulk of hair will not be excessive or present a ragged, unkept, or extreme appearance.

6. Possess proof of U.S. employment eligibility.

7. The assistant will wear a standard professional uniform of a type approved by the customer.  A badge shall be worn on the uniform.  It swill be placed either on the right or left breast pocket area.  The badge will clearly display the name of the employee, i.e., last name and title.  The badge may be furnished by the  Government or the contractor.

8. Possess Proof of Physical Examination (within 60 days), Immunizations, and a statement of Freedom from Mental and Physical Impairments Restricting Performance.

SIN 621-033 Dental Laboratory Technician (DLT):
1. Must be a graduate from an accredited technical school approved  by the Council

On Dental Education of the American Dental Association and have experience as a dental laboratory technician of at least 36 months within the preceding 48 months.

2. Will have successfully completed at least twelve (12) classroom hours of continuing education within the preceding 24 months that maintain skills and knowledge as a dental laboratory technician.

3. The DLT will exhibit a customer care attitude for both internal and external customers and interact with these customers in a professional, courteous, and

            service–oriented fashion.

4.  Possess proof of U.S. employment eligibility.

5.   The DLT will handle all of the customer’s case-related materials with the utmost 

      care in order to preserve its' quality and integrity.

14.   Minimum Qualifications of Professionals/Ancillary Personnel (cont.):
SIN 621-033 Dental Laboratory Technician (cont):
6.  The DLT will provide DLT duties in various phases of fabrication of dental prosthetic restorations and will fabricate quality dental prosthetic restorations.

7. The DLT will be able to read, write, and speak English well enough to communicate with coworkers and customers.

8. The DLT will report to work in clothing in keeping with the style and comfort level of other employees of the customer facility.  

9. Personal Hygiene: The DLT will be free of body odor and wear clean clothing at all times.  Fingernails will be clean and hair neatly groomed.  The length and bulk of hair will not be excessive or present a ragged, unkept, or extreme appearance.

10. The DLT will provide three letters of recommendation written within the preceding 2 years.

11. Possess Proof of Physical Examination (within 60 days), Immunizations, and a statement of Freedom from Mental and Physical Impairments Restricting Performance.

SIN 621-025 (i) Certified Registered Nurse Anesthetist (CRNA):

1. Be a graduate of an approved anesthesia program.

2. Possess a current, valid, unrestricted license to practice in any one of the fifty United States, the District of Columbia, the Commonwealth of Puerto Rico, Guam, or the U.S. Virgin Islands.

3. Attend the applicable number of annual hours of continuing dental education required to maintain a current license in the state in which the individual CRNA license is issued.  Continuing medical education will not be accomplished on government time or at government expense.

4. Possess and maintain current certification in Advanced Cardiac Life Support (ACLS)  Basic Life Support (BLS) and/or Cardiopulmonary Resuscitation (CPR).

5. Have at least one (1) year previous experience in the delivery of and monitoring of all types of anesthesia utilized in the delivery of obstetrical anesthesia (general endotracheal, subarachnoid block, and epidural).

6. Have current experience in the past year (3 months or more of the last 12 months) providing epidural anesthesia (labor epidurals).

14.  Minimum Qualifications of Professionals/Ancillary Personnel (cont.):
SIN 621-025 (I) Certified Registered Nurse Anesthetist (CRNA)(cont.):

7. Be certified every two years by the Council on Recertification of Nurse Anesthetists.

8. Have clinical experience in the administration of anesthesia to ensure a professional working knowledge of anesthesia nursing practices including techniques of physical and emotional assessment, implementation of care and evaluation results.

9. Have knowledge of professional nursing and pharmacological effects of anesthesia drugs.

10. Have the ability to administer inhalation, regional, intravenous, local and topical anesthetics and to detect unfavorable reactions.  Possess ability to administer new agents and drugs and to predict the action and manage any adverse side effects that might occur.  Possess skill in preparation of reports regarding the use 

and effect of new drugs and agents.

11. Have skill in the conduct and management of anesthesia for a broad range of 

the most complex surgical procedures (major vascular, micro and macro 

neurosurgery, oncology, total joint replacement(s), major renal, etc.).  
        

                12. Have knowledge of operating room methods, procedures, and equipment.

13. Have knowledge of administration and evaluation of actions of new drugs and 

      evaluation of new anesthetic techniques that may be utilized by other      

      anesthetists.

14. Be able to read, write, speak, and understand the English language fluently and 

      maintain good communication skills with patients and other healthcare 

      personnel.

15. Be physically capable of standing and/or sitting for extended periods of time and 

      capable of normal ambulation.

16. Be eligible for employment in the United States.

17. Possess satisfactory proof of physical examination, immunization, and a statement of freedom from mental and physical impairments restricting performance.

SIN 621-027 Registered Pharmacist:

1. Baccalaureate Degree in Pharmacy or Doctor of Pharmacy Degree from a 

College of Pharmacy accredited by the American Council of Pharmaceutical    Education (ACPE).

14.  Minimum Qualifications of Professionals/Ancillary Personnel (cont.):

SIN 621-027 Registered Pharmacist:

2.  A current, valid, unrestricted license to practice Pharmacy in any one of the fifty United States, the District of Columbia, the Commonwealth of Puerto Rico, 

Guam, or the U.S. Virgin Islands.
3. Attend the applicable number of annual hours of continuing dental education 

required to maintain a current license in the state in which the individual 

Pharmacy license is issued.  Continuing medical education will not be 

accomplished on government time or at government expense.

4. Possess a working knowledge of Pharmacy computer systems.

5. Be able to read, write, speak and understand the English language fluently and maintain good communication skills with patients and other healthcare personnel.

6. Be physically capable of standing and/or sitting for extended periods of time and be capable of normal ambulation.

7. Be eligible for employment in the United States.

8. Possess satisfactory proof of physical examination, immunization, and a statement of freedom from mental and physical impairments restricting performance.

9. Possess and maintain current certification in Basic Life Support (BLS) and/or Cardiopulmonary Resuscitation (CPR).

SIN 621-039 Certified Medical Assistant:

1. Possess a High School Diploma or GED Certificate.

2. Graduate from a Medical Assistant Training Program accredited by the Commission on Accreditation of Allied Health Education Programs (CAAHEP), the Accrediting Bureau of Health Education Schools (ABHES) of the American Medical Technologists, or a formal medical services training program.

3. Possess Certification as a Medical Assistant by the American Association of 

Medical Assistants or Registration by the American Registry of Medical 

Technologies.

4. Be able to read, write, speak, and understand the English language fluently and maintain good communication skills with patients and other healthcare personnel.

5. Be physically capable of standing and/or sitting for extended periods of time and capable of normal ambulation.

6. Be eligible for employment in the United States.

14.  Minimum Qualifications of Professionals/Ancillary Personnel (cont.):

SIN 621-039 Certified/Registered medical Assistant (cont.):

7. Possess satisfactory proof of physical examination, immunization, and a statement of freedom from mental and physical impairments restricting performance.

8. Possess and maintain current certification in Basic Life Support (BLS) and/or Cardiopulmonary Resuscitation (CPR).

15.  Problem Solving/Termination/Replacement of Personnel:

PROBLEM SOLVING:

Any problems requiring resolution or intervention will have the following procedures applied: All performance or personality issues must be brought to the attention of Med-National, Inc. within 48 hours.  Our Vice President of Human Resources will then contact the client and address the situation.  Once a person/situation has been determined to be a potential problem and or may require replacement, the following procedures take effect:

a. We identify the reason that we, or the Client, think a person should be disciplined or a person’s services should be terminated.  This may involve conversations with the client, a review of patient complaints (if available), analysis of any previous letters of counseling, verbal, or written reprimands, and a review of all 
credentialing records (e.g., a check with the state licensing agency to determine 

whether there has been any adverse action taken on the provider’s license, etc.).

b. Our corporate Vice President of Human Resources, in conjunction with our Dental Director (if the provider is in the dental field), reviews all aspects of 

the problem and makes recommendations to the senior corporate staff.  At every 

juncture, the client is offered the information we have reviewed and what we 

believe the most appropriate action should be.

c. If it is determined that a provider’s services should be terminated, we 

determine:

· Is the termination for cause (e.g., poor performance, due to a disciplinary problem, etc.)?  That is, is the termination action resulting from factors over which the provider had control?  If so, we proceed with termination.

15.  Problem Solving/Termination/Replacement of Personnel (cont.):

PROBLEM SOLVING (cont.):
· If not, we review the situation and alternate solutions (i.e., alternatives to termination) with the client.

(1) Can the problem be solved without termination?  That is, can the problem be solved by placing the provider on probation or by offering corrective training?  If so, we take the appropriate action.  If not, we proceed with the termination action.

(2) Is the termination permanent?  Will the provider be eligible for rehire?

If the reason for termination passes all these tests, the termination is effected with a 

formal letter to the provider as well as either personal, face-to-face contact with a 

member of our corporate staff, or a telephone call from our Vice President of Human 

Resources (a senior corporate officer).  We contact the client (e.g., Contracting Officer’s Representative) in advance of finalizing the action with the provider to ensure necessary security precautions are taken and that the timing is thoroughly coordinated to avoid disruption in the clinic and adverse action to patient care.

IMMEDIATE TERMINATION:

In a situation where immediate termination is required, the procedures are similarly 

thorough, yet very much accelerated.  That is, there are actions that an employee may 

take that require immediate and permanent termination.  Med-National, Inc. is ready to 

discharge these actions in a professional, legal, and mature manner.  If a major infraction or violations of any legal or healthcare regulations have occurred, the employee will be immediately discharged.  

The following actions are cause for termination:

1. Refusal to perform a work assignment or duty. Late attendance, not showing 

      up for the job or unexcused absences.

2. Theft or dishonesty, including falsifying the sign-in sheet.

3. Failure to report any problems involving the Client’s property or personnel.

4. Causing ill will on and in the Client’s premises.

5. Destroying or defacing the Client’s property or the property of others while on the job or the Client’s time.

15.  Problem Solving/Termination/Replacement of Personnel (cont.):
IMMEDIATE TERMINATIO (cont.):

6. Misrepresentations by the employee on the job application.

7. Possession of illegal weapons, alcohol, narcotics, or controlled substances while on the Client’s property or time.

8.  Unreasonable refusal to obey an assignment given by the Client’s supervisor.

9.  Unprovoked use of abusive or threatening language.  Provoking or fighting on 

     the Client’s property.

REPLACEMENT OF PERSONNEL:

In the event that a replacement/termination situation arises, the following options apply at the discretion of the Government:  (1) the individual may be retained until a replacement arrives, or (2) the individual may be removed immediately.

16.  Minimum Qualifications of Professionals:

SIN 621-026 (a) General Dentists: Non-Personal or Personal Services for General Dentists holding Doctor of Dental Surgery (D.D.S.) or Doctor of Dental Medicine (D.M.D.) degrees who hold at least one current, unrestricted dental license from any U.S. State, Territory, or Possession and who have current BLS.

SIN 621-033 Dental Related Services: 


Dental Hygienist:  Non-Personal or Personal Services for Registered Dental Hygienists who are graduates of an ADA accredited dental hygiene school who hold a current valid license in one of the U.S. States, Territories, or Possessions and who have current CPR.


Certified Dental Assistant:  Non-Personal or Personal Services for Dental Assistants who are certified as a Dental Assistant/Technician and who have current CPR.
Dental Laboratory Technician:  Non-Personal or Personal Services for Dental Laboratory Technicians who are graduates of an accredited technical school and have 36 months experience in the preceding 48 months and who have current CPR.

SIN 621-025 (i) Certified Registered Nurse Anesthetists (CRNA): Non-Personal or Personal Services for Registered Nurses holding Certification in Nursing Anesthesia who are graduates of approved Nursing Anesthesia Programs who hold at least one current, unrestricted license

From any U.S. State, Territory, or Possession and who have ACLS and BLS or CPR.

16.  Minimum Qualifications of Professionals (cont.):

SIN 621-027 Registered Pharmacist:  Non-Personal or Personal Services for Registered Pharmacists holding at least a Bachelor's Degree from an accredited College of Pharmacy or Pharmacy Program.  Both must be accepted by the American Council of Pharmaceutical Education.  These Pharmacists hold at least one current, unrestricted license from any U.S. State, Territory, or Possession and who have BLS or CPR.

SIN 621-039 Certified/Registered Medical Assistants:  Non-Personal or Personal Services for Medical Assistants holding Certification or Registry and are graduates of an approved Medical Assistant Training Program and who have BLS or CPR.

PRICE LIST – NON-PERSONAL SERVICES

SIN #


DESCRIPTION                                            HOURLY RATES____________            

621-026(a) - General Dentistry Services: 
Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands      
$ 91.16
$99.49

$94.15

$ 91.16
$ 91.16
$ 91.16
$ 91.16


621-033 - Dental Related Services:  Registered Dental Hygienist:







Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands
$ 40.74
$ 44.49
$ 42.10
$ 40.74
$ 40.74
$ 40.74
$ 40.74

621-033 - Dental Related Services:  Certified Dental Assistant:







Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands
$ 22.17
$ 24.07
$ 22.88
$ 22.17
$ 22.17
$ 22.17
$ 22.17

621-033 - Dental Related Services:  Dental Laboratory Technician:







Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands
$ 37.33
$ 40.74
$ 38.57
$ 37.33
$ 37.33
$ 37.33
$ 37.33

621-025 (i) - Certified Registered Nurse Anesthetist (CRNA) Services:







Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands
$106.12
$124.67
$122.44
$106.12
$106.12
$106.12
$106.12

621-027 - Registered Pharmacist Services:
Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands
$ 69.05
$ 73.76
$ 72.19
$ 69.05
$ 69.05
$69.05

$ 69.05

621-039 - Certified/Registered Medical Assistant Services:







Puerto





Philippine

CONUS
Alaska

Hawaii
 Rico

Guam

Korea

Islands
$ 24.07
$ 27.31
$ 25.74
$ 24.07
$ 24.07
$ 24.07
$ 24.07

For all SINs on contract the Overtime rate is 1.2x the hourly rate for all hours over 40 hours per week.

TERMS and RATES

All rates submitted for each Special Item Number are hourly rates based upon 8 hour days

Monday through Friday between 7:00 a.m. – 5:00 p.m., unless otherwise negotiated.

Rates:  See attached Price List Rate for each Special Item Number, location, and type contract.

Overtime: Overtime rates will apply after an 8-hour shift is completed, unless the healthcare professional or ancillary person is working on a 40-hour flex week schedule.  Overtime rates will apply to all hours worked in excess of 40 hours per week.  Overtime will be paid at 1.2 times the Bill Rate for Normal Hours worked.

On-Call: For the purpose of this Contract, on-call shall be defined as when a Healthcare Professional or Ancillary Staff Member is assigned to carry a pager to be available for consultations relative to his/her specialty.  While the Healthcare Professional/Ancillary Staff Member is on-call, he/she must be within a 30-mile radius of the facility that is being covered to allow ample time to respond to consults and emergencies.  The on-call rate is only for the Healthcare Professional/Ancillary Staff Member to carry the pager and be available to report to the facility and/or see patients.  Once the facility requests the Healthcare Professional/Ancillary Staff Member to report to the facility and/or see patients, the overtime rate shall apply, (see On-Call Rates for all hours that the Healthcare Professional/Ancillary Staff Member spends being available to be called into the facility).

On-Call Rates do not apply to a Healthcare Professional/Ancillary Staff Member being required to be at or stay at a facility after hours.  If the individual is required to be physically present at the facility, normal hourly or overtime rates, shall apply.

Relative to Healthcare Professional Officer or Ancillary Staff Member of the Day, the Call Rates do not apply unless the individual is not required to be physically present at the facility.  Where the individual is required to be physically present at the facility, hourly and overtime rates shall apply.

Weeknight Call: Weeknight Call Rates will apply if a Healthcare Professional/Ancillary Staff Member is assigned to carry a pager to be available for consultations relative to the specific discipline covered, report to the facility and/or see patients after normal weekday work hours as described in the Statement of Work (i.e. Monday – Friday, 7:00 a.m. – 5:00 p.m.), at which time overtime rates will apply.  A minimum charge of one (1) hour applies.

Weekend Call: Weekend on-call is defined as a 24-hour period either Saturday 8:00 a.m. – Sunday 8:00 a.m. or Sunday 8:00a.m. – Monday 8:00 a.m.  The weekend on-call rate will apply if a Healthcare Professional/Ancillary Staff Member is assigned to carry a pager to be available for 

   TERMS and RATES (CONT.)
Weekend Call (cont.)
consultations relative to his/her discipline, reports to the facility and/or sees patients on weekends as described in the Statement of Work (i.e. Saturday 8:00a.m. – Monday 8:00 a.m.) at which time overtime rates will apply.  A minimum charge of one (1) hour applies.

NOTES:

1. All rates are based upon 8 hours per day, 40 hours per week, unless otherwise negotiated.

2. The weekend rate for professional or ancillary healthcare personnel working less than 40 hours per week will be the same as the regular hourly rate.

3. Prices do not include transportation or lodging.

4.   Prices do include the 1% Industrial Funding Fee (IFF). 

       
Med-National, Inc.


                                                                                                          V797P-4199a
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